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WHAT A DIFFER
MAKES: REVIEWING TRENDS IN
CHALONER'S 2022 AND 2023 PULSE
SURVEY DATA

The purpose of our Chaloner Pulse Survey is to get a read of our social media
audience. Each survey was released for 48 hours from start to finish, and we
allowed 100 respondents maximum. For years 2022 & 2023, our questions
were almost identical. In 2021, our survey was targeted specifically to return to
office issues.
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How do you define your gender?

Male

o _

2022

0% 06 0% 0% 40% 50% B0% TO% B0%  90% 100%

How do you define your gender?

Male
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What is your Age Range?

18-25
26-35
36-46
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What is your Age Range?

18-25

26-35

2023

E%: 0% 100%

As you can see in the charts above, compared to the 2022 survey, a higher
percentage of self-identified female people replied in 2023. In general,
women are more likely than men to respond to surveys, so this
demographic information tends to follow larger data trends.
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https://doi.org/10.12758/mda.2021.08

NEW JOB, NEW SALARY 93

Have you changed jobs in the last 2 years?
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Have you changed jobs in the last 2 years?

2023
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If so, why did you change jobs?

Batter pay

Job eliminated

Maved to new
market

Changed to
totally...
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Wanted to move
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If so, why did you change jobs?
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Moved to new
market

Changed ta
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Wanted to move
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In 2023, there was a 18.75% increase in people who reported changing jobs
in the last 2 years. While the top reason for the job change remained the
same, it decreased to 54.55% of claiming respondents reporting departing
their previous role for better pay. A larger portion of people reported
changing jobs due to job elimination, up 7.27%. Additionally, in 2023, 9.09%
moved to a new market.

How has your salary changed in the last 2 years?

St ayed the same
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5-40% less
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20-30% less

2022 unemployad
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How has your salary changed in the last 2 years?

Stayed the same
S-10%: more
10-20% more
20-30% more
5-10% less

10-20°% less

20-30°% less

2023 unemployed
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Salaries are showing a positive trend. There's less reported stagnation
and decreases, and more increases than recorded in 2022. 5-10% more
and 20-30% more being the most common levels of salary increases
survey respondents reported.
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How often do you currently work from home?
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How often do you currently work from home?
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Did you work from home prior to the pandemic?
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Did you work from home prior to the pandemic?

2023
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Did you visit the physical workplace?
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Do you go to a physical workplace outside of your home?
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INn 2023, 25% of our respondents have reported that they're working
remotely, a slight decrease from nearly 30% in 2022. The remaining 75% of
survey participants reported going into the office at least on an occasional

basis. None of our respondents reported being in the office every day.
None of our respondents only work from home 1 day a week of on an
occasional basis. Most work from home between 2-4 days per week, with
most only going into the office once a week.
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If you used video interviews, what software did you use?

ME Teams -
foom _

Wiebex

wer 1

Facebook

Ekype

2022 FaceTima I
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If you used video interviews/staff meetings, what software did you use?

-
Webex .
Google
Facebook .
Shyps

2023 FaceTime
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In 2023, Zoom got knocked down a few pegs to the software 62.5% of

respondents used. Microsoft Teams and WebEXx use increased, up to

25% and 6.25% respectively. The wild card here is that Google Meets
wasn't used by respondents, but Facebook was.
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CONCLUSIONS

Our 2023 survey has seen/an/increase in people changing jobs.
We're recording positive salary trends with more increases.
Nearly 70% of our respondents have changed jobs in the last
two years, a steep increase from our 2022 data where only 50%
recorded changing jobs in the last two years.

2023 has seen the lasting impact Covid remote work has had
on our workplace location. 25%, per our survey, have remained

remote, and hybrid work remains as a common part of nearly
everyone’'s workweek. With more data coming out about the
benefits of remote work (increases in employment of people
with disabilities’'and an improved work environment for
caretakers), we've seen some of the benefits of remote and
hybrid work schedules. It's clear that' we, at least two yearsinto
returning to the'office, will continue to see work from home at
least a couple days a week as standard practice.

Thank you!

n 594 Broadway, Suite 1001, New York, New York, 10012
https://www.linkedin.com/company/chaloner-associates/

https://chaloner.com/
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https://www.thenationalnews.com/business/economy/2023/02/26/employment-of-people-with-disabilities-surges-to-a-record-high-amid-remote-work-policies/
https://seniorexecutive.com/7-ways-to-support-parents-and-caregivers-at-work/

